
            
The highest quality applicants for job openings come from you, Merit System employees. What this means is that job 
applicants who are referred by you are more likely to get hired than any other source. As a matter of fact, out of the 

1,321 employees that were hired into the Merit System last year, 226 were employee referrals. 
We want to show our appreciation for your efforts. Starting April 1, 2008 Merit System 
employees who refer applicants who are hired will receive a free tee-shirt! So, tell family, 
friends, neighbors, and anyone who is looking for a new career to check out our job listings at 
www.jobsquest.org. 

The Personnel Board s main web page www.pjbcal.org and its recruiting site www.jobsquest.org have undergone some 
subtle changes and additions recently. One of these changes is a comments section on our main page. We encourage 
you to let us know your thoughts, suggestions, and/or questions. Also, we have a new item on the JobsQuest home 
page called What you should know, getting hired in the merit system of Jefferson County . This is a brief slide show 
presentation that gives an overview of the application process. There is information in this section that is helpful even if 
you have been in the system for many years. Keep an eye out for more changes and additions as we are continually 
looking for ways to improve these sites for you. 

The small print:  

Applicant must select employee referral as their source on their application 
Applicant must list you as the referring employee 
Applicant can not be a current Merit System employee 
Referring individual must be employed by a jurisdiction served by the 
Personnel Board at the time the applicant is hired 

For questions please contact Becky Maze : mazeb@pbjcal.org/279-3508 

http://www.jobsquest.org
http://www.pjbcal.org

